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LMI for Re-employment 
– Technical Notes 

2 LMI Basics 

1. This is a self-paced training module. 

2. Hit Enter or Page Up/Page Down to navigate through the 
presentation at your own pace. 

3. Some slides have embedded links which allow you to 
access Internet sites. 

4. There may be supplemental PDFs attached within this 
PDF. To view the attachments: 

• You will be prompted to click on an image or icon to access the 
Attachment panel and referenced files. Note, if the Attachment 
panel is already open, clicking on the image/icon will close it. Just 
click again to reopen.  

• Alternatively, click on the Attachments button (looks like a 
paperclip) in the left side navigation panel of the main window to 
open a panel on the left side with the list of attachments. 

 



Today’s Lesson 

3 LMI for Re-employment 

Module 4:  

LMI and Re-employment 

• A look at the strategic value of using 
available workforce information when 
developing a re-employment strategy 
following an economic downturn or disaster. 



You should have 
already completed 

first module at least. 
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Labor Market Information Basics  
(prerequisite for modules 2 through 5) 

Helping Job Seekers with Labor Market 
Information 

Labor Market Information for Career 
Planning and Assessing Skills 

Labor Market Information for  
Re-employment  

Labor Market Information’s Value to 
Businesses 

m
od

ul
es

 

The Fundamentals of LMI 

This is Module 4 
in the 

Fundamentals of 
LMI series. 

LMI for Re-employment 



Objectives 

The value of using LMI & related workforce information 
when developing re-employment strategies. 

How to convey data needs in support of strategy 
development. 

About non-traditional and traditional LMI. 

How and when to collaborate with state LMI shops. 

The benefits of including relevant LMI to obtain grant 
funding.  
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In this module, 
you will learn:  



When the Economy Falters  
or Disaster Hits … 

• What will change? 

• How will the changes emerge? 

• How can you expedite recovery? 

6 LMI for Re-employment 



When the Economy Falters or 
Disaster Hits … LMI Can Help! 
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Planners may come to you for answers to 
questions like: 

• There’s so much data; where do I start looking? 

• How do I know which information is relevant ? 

• What can I do to prepare? 

• Who is going to help me evaluate the data? 

• What should my first priorities be? 
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Starting point 

which they can chart 
a course of action 

leading to recovery.  

can offer 
planners a 

starting 
point from 

LMI 



Cold, Hard Facts 

Disasters and downturns cannot always be predicted or avoided. 

Developing a strategy to deal with such events beforehand is 
vital to a quick recovery. 

To develop a viable strategy, local planners and policy makers 
need all possible information. 
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Before the Economy Falters  
or Disaster Hits …  
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It is wise to gather workforce information before events happen.   

LMI for Re-employment 

The next few slides will look at factors to consider. 



Before the Economy Falters  
or Disaster Hits …  
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Think about how natural disasters may disrupt the labor market.  



Before the Economy Falters  
or Disaster Hits …  
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When feasible, consider doing a study of labor market characteristics 
in areas previously affected by disasters like ones that could occur in 
your area. This may reveal unforeseen disruptions and help you think 
outside the box. 



Before the Economy Falters  
or Disaster Hits …  
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Do not rely solely on past data. Many human factors such as lack of 
housing, relocation and transportation issues come into play when 

dealing with a natural disaster.  



Before the Economy Falters  
or Disaster Hits …  
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Establish relationships with the 
affected business community. 
Let them guide you in your 
efforts to meet their needs. 



Relevant LMI 

LMI for Re-employment 15 

Let’s look at 
LMI that might 
help in these 
situations. 

The more you know about your area before trouble 

hits, the better prepared you will be to deal with it. 

The time to 

know  

is 



Relevant LMI for Developing 
Long-term Strategies 
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The occupational and industry mix for 
your area 

• Industry sectors that employ the most people in your area 

• The occupational distribution within each industry sector 

• An employer database showing specific employers by 
industry sector 

Valuable when dealing with dislocated worker events 



LMI for Re-employment 

Relevant LMI that Can Impact How 
You Plan for the Future 
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Projected growth or decline by industry 
• Industry sectors that are growing or declining  

• Long- and short-term projections by industry and occupation 

• Occupations projected to grow rapidly and the industries 
where they can be found 

Valuable when dealing with supply/demand issues 



LMI for Re-employment 

Relevant LMI that Can Impact How 
You Plan for the Future 
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Helps highlight potential placement 

opportunities and more effective 

training programs. 

Knowing Growing Industries  

Knowing Declining Industries  

Helps predict where major layoffs 

or closures might happen. 



Relevant LMI that Can Prove 
Invaluable in Times of Crisis 
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Skill sets possessed by area workers 
• Industry staffing patterns that reveal common occupations  

• Using O*Net to identify common skill sets for these 
occupations 

• Using the above data, develop a census of skill sets for 
workers in your area 

Valuable when dealing with disasters or major layoffs 



Relevant LMI that Should Be 
Available & Updated Frequently 

20 LMI for Re-employment 

List of available training providers & 
courses offered 

• Compile a matrix of providers and training   

• Match courses to specific occupational groups 

• Look at projected growth by occupation to see if 
adequate training will be available 

Useful when dealing with major closures or downturns 



Often Overlooked LMI – Can Be 
Used to “Update” Other Data Sets 

21 LMI for Re-employment 

Local Employment Dynamics (LED) data for 
your area 

• Combines LMI data sets with Census information to show 
recent changes in the economy and workforce  

• Reports can be easily customized 

• Helps get a handle on labor turnover and other local 
economic dynamics 

Important elements for developing overall strategies 
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Exactly! The more 
advanced preparation 
you do, the easier the 
task when facing a big 

layoff or disaster. 



23 

• In the year 2000, roughly 13% of all 
non-farm jobs in America were found in 
manufacturing. 

• Ten years later, that percentage had 
shrunk to about 9% of all non-farm 
employment. 

• That means more than 5.5 million 
manufacturing jobs disappeared over 
the decade. 

• Manufacturing facilities continue to 
shut down, creating huge numbers of 
dislocated workers in need of 
assistance. 

Many of them will turn 
to you for help. Are you 

up to the task? 

Manufacturing Example 

LMI for Re-employment 



Four-step Procedure 
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1. Identify the industry with the mass 
layoff or other dislocation. 

2. Find industry staffing patterns.  

3. Determine: 
• which workers are likely able to 

transfer their skills to new companies 
in the same industry 

• which workers may need to transfer 
skills to other industries but stay in the 
same occupation  

4. Identify job seekers’ transferable skills. 

A simple 
four-step 
procedure 
helps handle 
major layoffs 
or plant 
closures.  



Real World Scenario 

Let’s look at some real world requests  

to see how you might apply LMI data. 

LMI for Re-employment 



United Motors announced it will be phasing 

out its local manufacturing facility over the 

next 12 months. More than 1,200 plant 

employees will be laid off in several phases. 

An additional 700 workers at local suppliers 

could also be affected. The first layoff is 

expected in 60 days. 

Real World Example  
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A Workforce Investment Board (WIB) 
chairperson asks for help. This closing will have 

a significant impact on the local economy. 
What workforce information would you need 

to help dislocated workers? 

LMI for Re-employment 

news   news   news   news   news   news   news    



Step 1: Identify the Industry 
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• QCEW or CES. You could also call the Labor Market Information Center to 
check. In this case, the sector is Motor Vehicle Manufacturing. 

• Sometimes the employer will furnish a list of occupations affected, but not 
this time.  

• If you know the industry sector, you can get a list of occupations commonly 

found in the sector by accessing the National Employment 
Matrix (NEM). 

What data set(s) would help you determine the 
industry sector? 



Data Tools Checklist 
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http://data.bls.gov/oep/nioem/empiohm.jsp 
The National Employment Matrix helps you find out which industries employ specific occupations or 
which occupations fall in a specific industry.  

Click here for access to 
stand-alone PDF of Data 
Tools Checklist (also in 
Module 3).  

http://data.bls.gov:8080/oep/nioem/empiohm.jsp
http://data.bls.gov/oep/nioem/empiohm.jsp


Step 2: Find Staffing Patterns 
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http://data.bls.gov/oep/nioem/empiohm.jsp 

Click on Search by Industry. 

LMI for Re-employment 

http://data.bls.gov/oep/nioem/empiohm.jsp
http://data.bls.gov/oep/nioem/empiohm.jsp


Step 2: Find Staffing Patterns 
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Choose either “Select from list” or 
type in industry title. Click continue. Motor Vehicle Manufacturing 

LMI for Re-employment 



Step 2: Find Staffing Patterns 
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The search will bring up the 
industries that match the keyword 
search. Scroll to “Motor vehicle 
manufacturing” and click Continue. 

LMI for Re-employment 



Step 2: Find Staffing Patterns 
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Choose “All occupations in 
list.” Click Search. 

LMI for Re-employment 



Step 2: Find Staffing Patterns 

33 LMI for Re-employment 

You get a list of occupations found in this 
industry. The list starts with the ones found 
most often.  



Step 3: Skills Transfer  
Identification 
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Next, learn about the 
skills of the workers 

losing their jobs. Focus 
on the most common 
occupations and skill 
sets. Explore jobs that 
use those skills.  



Step 3: Skills Transfer  
Identification 
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We’ll focus on a couple occupational titles. 



Step 3: Skills Transfer  
Identification 

36 

• Back on the opening page of the National Employment Matrix, 
we did a search by industry. 

• You would now also want to do a search by occupation – in this 
case, “Team Assembler.” 

• It is possible there are other industries in your area that also 
employ team assemblers. 

• Transferring to a similar job in a different industry is often a 
good fit for the worker. 

• Also check for other employers in the SAME industry sector. 

LMI for Re-employment 



Step 3: Skills Transfer  
Identification 

37 

http://data.bls.gov/oep/nioem/empiohm.jsp 

This time, click on “Search by Occupation.” 

LMI for Re-employment 

http://data.bls.gov/oep/nioem/empiohm.jsp
http://data.bls.gov/oep/nioem/empiohm.jsp


Step 3: Skills Transfer  
Identification 
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Like before, choose either “Select from list” or 
type in industry title. 

Team Assembler 

LMI for Re-employment 



Step 3: Skills Transfer  
Identification 

39 

The search will brings up matching 
occupations. Scroll  and select 
“Team Assemblers.” Click Continue. 

LMI for Re-employment 



Step 3: Skills Transfer  
Identification 

40 

Select “All industries in list.” 

LMI for Re-employment 



Step 3: Skills Transfer  
Identification 

41 

Scan the list thoroughly 
to find any possible 
matches to businesses 
in your area. 

LMI for Re-employment 



Step 3: Skills Transfer  
Identification 
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Identification of  local industries or businesses which employ the 
same occupations is a great way to begin trying to place dislocated 
workers. 

Many times there will be no local matches. In that case, what 
would be your next step? 

Using O*Net, you can 

• identify skills, etc., relevant to the occupations 

• sometimes check for closely-related occupations. 

When workers can utilize skills from a previous job in a new 
occupation, the transition is usually easier. 



Step 3: Skills Transfer  
Identification 
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Click on link to take you to the 
report for the occupation. 

(Nationally, the outlook is bright and includes 
green jobs. Look at state/local projections 
data to see if it holds true in your area.)  

Search for occupation by title. 

LMI for Re-employment 

www.onetonline.org 

http://www.onetonline.org/


Step 3: Skills Transfer  
Identification 

44 

Here you can find out a lot of information about a 
specific occupation, including the job tasks, skills needed, 
the job zone, wages, and many times, related 
occupations.  

LMI for Re-employment 

This occupation does NOT have a sub-menu for Related Occupations, so select Skills. 



Step 3: Skills Transfer  
Identification 
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Note the skills listed. 

Return to the top of the 
page. Select the “Skills 
Search” tool under 
Advanced Search.  



LMI for Re-employment 

Step 3: Skills Transfer  
Identification 
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Select these skills to get 
a list of occupations that 
use them. 



Occupations 
matching all 
your selected 
skills are 
shown first, 
followed by 
those 
matching all 
but one of  
the selected 
skills, etc. 

Step 3: Skills Transfer  
Identification 
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Occupations are sub-grouped by Job Zones. You likely want to focus on results for 
occupations in the same Job Zone as Team Assemblers (in this case, Job Zone 2).  
 
 



Step 3: Skills Transfer  
Identification 
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Search for occupation by title. 

Click on link to take you to the occupation’s report. 

Let’s look at 
mechanical 
engineers 
this time. 



Step 3: Skills Transfer  
Identification 

49 LMI for Re-employment 

The Mechanical Engineers report has a sub-menu 
listing Related Occupations. When available, this 
link saves time and should make your job easier.  



Step 3: Skills Transfer  
Identification 

50 LMI for Re-employment 

You’ll find a list of related occupations.  
 
You might want to focus first on any that have a Bright Outlook icon next to them.  
 
Check state or local projections to see if the outlook holds true in your area. 



LMIC:  
Employment Projections 
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It is unlikely the projections data will precisely predict actual 
employment developments due to unforeseen state, national 
and international trends and policies. However, the basic trends 
should prove accurate and aid in decision-making.  

From LMIC’s Employment 
Projections page, you can find 
information on industry and 
occupational projections.  

www.sdjobs.org/lmic 

http://www.sdjobs.org/lmic


LMIC: Career InSite 
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Career InSite provides 
data on occupations, 
including expected 
growth and decline.  
See Modules 2 and 3 
for more information. 

(O*Net 
List) 
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Repeat this process for all 
occupations in the layoff.   

It can be time consuming, but 
we owe it to those we serve. 

Repeat 



In Summary 

54 

• Doing as much data compilation as possible beforehand 
makes the task easier when a crisis occurs. 

• Using the various tools discussed, you can compile a pretty 
good list of possible job matches for the dislocated workers. 

• Knowing in which industries to look can make job 
placements a lot easier. 

• Even if no comparable jobs exist locally, knowing the skill 
sets of the laid-off workers will ease the task of placing 
them in some other type of occupation. 

LMI for Re-employment 
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No job match, on to step 4 

There are differences in career 
planning when dealing with large 
groups instead of individuals. 

Far too often, prospects for quick 
re-employment are minimal.  

First, you must look at the group 
of dislocated workers as a whole 
for the sake of efficiency.  



…to an individual job seeker. 
56 

Step 4 is where we begin to 
switch focus from the group… 

LMI for Re-employment 

No job match, on to step 4 



Step 4: Transfer to a New 
Occupation 
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When beginning this process, look at groups of employees, typically by occupation.  
• Looking at the characteristics (knowledge, skills, abilities, etc.) of the occupation helps 

identify employees who can transition to similar jobs without more preparation.  

After that, look at those who do not fit the profiles of existing job openings.  
• They might need more training/education or they might need to find jobs that differ 

from what they had been doing (some of the same skills might be used).  

(Modules 2 and 
3 cover how LMI 
can help 
individual job 
seekers. Learn 
more about KSAs 
in Module 3.) 

Group Knowledge, Skills & Abilities 
(KSA) Identification  

Individual KSA Identification 

Used to look at general KSAs of a pool of 
employees in the same occupation 

Used to assist individuals in career path planning 

Shows possible career path strategies based on 
KSAs of the occupation 

Shows possible career path strategies based on an 
individual’s KSAs 

Does not consider individuals’ differing KSAs Considers additional KSAs that might have been 
gained in other occupations or experiences 



Step 4: Transfer to a New 
Occupation 
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• Using group characteristics is not as effective as using individual 
attributes, but when dealing with large numbers of individuals, time 
restraints do not allow customized individual service at first. 

• You’ll have to work with the general characteristics of the group and 
find the best fits possible. 

• If layoffs persist, use techniques learned in Module 3 to customize a 
career path for an individual. 

Ultimately, do the best you can with what you have. 



Another Real World Example 

LMI for Re-employment 

Disasters (floods, fires, 
severe storms, 
blizzards, etc.) can 
strike anywhere. It is 
even more critical to 
compile all the data 
you can beforehand. 

Let’s look at this type of crisis. It puts a bigger 
premium on prior preparation. 



Real World Example  
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What workforce information would be 
useful as you plan for disaster recovery? 

LMI for Re-employment 

A strong Category 4 hurricane has come 

ashore in Florida, wreaking havoc as far 

inland as I-95. A storm surge in excess of 25 

feet has destroyed thousands of homes and 

businesses along the coast. Lesser damages 

were reported up to 25 miles inland. 

Communication systems are severely 

disrupted and power outages are 

widespread. 

news   news   news   news   news   news   news    



Real World Example  
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Businesses are destroyed or 
damaged. 

Records are lost. 

Housing issues occur. 

It’s too late to start planning when a flood, tornado, earthquake or hurricane hits. 

Having a complete labor profile of your area before disaster strikes is essential. 

The approach to helping disaster-related dislocated workers is similar to a major 

layoff, but it is compounded by other circumstances: 

Communications are disrupted. 

New businesses move in to help 
with debris removal and 
reconstruction. 



Real World Example  
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BEFORE disaster struck, this WIB 
chairperson had inventoried 

industries using local QCEW data 
and had identified major 

employing sectors. 

LMI for Re-employment 



Real World Example  
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BEFORE disaster struck, this WIB 
chairperson had identified all 

occupations employing 100 or more 
in the local area. 

LMI for Re-employment 



Real World Example  
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BEFORE disaster struck, this WIB 
chairperson had listed employment 

for each occupation in a 
spreadsheet, matched them to skills 

possessed and summed them up. 

LMI for Re-employment 



Implement These Actions 
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• Work with FEMA and local emergency management staff to 
determine how many businesses are destroyed or damaged, 
and estimate the number of workers affected. 

• Coordinate efforts to see that disaster-related 
unemployment benefits for dislocated workers begin. 

• Assist with efforts to utilize volunteers and others who arrive 
to help with debris removal, cleanup, etc. 

• Utilize information gathered beforehand to begin job 
placement efforts for dislocated workers. 

 
LMI for Re-employment 
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Traditional Data 

Employment and wage statistics 

Estimated job openings by industry 
and occupation 

Unemployment statistics 

Mass Layoff Statistics (MLS)* 
*Program discontinued. The final release of MLS data was June 21, 
2013 with publication of the May 2013 data.  

Non-Traditional Data 

Location Quotients  

LEHD and LED programs 

OnTheMap tools 

Workforce Indicators 

Industry Focus Reports 

LED Extraction Tool 

CED Hot Reports 

Other LMI Resources 

LMI for Re-employment 

Let’s take a closer look at some 
non-traditional resources. 



Location Quotients (LQs) 
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What is a Location Quotient (LQ)? 
It’s a tool that measures the relative concentration of 
employment within a particular industry between a larger area 
(e.g. state) and a smaller area (e.g. county). 

 

 

Can help determine industries that might be more at risk for major 
layoffs or closures. 



Location Quotients (LQs) 
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Location Quotient Example: 
Construction employment for State X is 30,000 out of a total employment of 
1,200,000.  

 30,000 ÷  1,200,000 = 0.025 or 2.5 percent 

For County Y, the corresponding numbers are 900 out of a total of 12,000  
900 ÷  12,000 = 0.075 or 7.5 percent 

Divide smaller area by the larger area to get Location Quotient.  
0.075 ÷  0.025 = 3.00 

Conclusion: 
Construction employment in County Y is three times more concentrated than it is 
statewide. 



Location Quotients (LQs) - 
Implications 
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A heavy concentration of 
construction employment 

might mean trouble if 
interest rates go up or 

housing starts to go down.  

 

An area with a high location 
quotient for the trucking 

industry would likely be hurt 
by higher diesel fuel costs.  

A county with a high quotient 
for amusements and 

recreation might be hurt by 
increases in gas prices or 

airfare. 

LQs can be an indicator of an area’s susceptibility to outside influences. Look at 
industries in your area with a high LQ. What outside factors could affect 
employment levels?  



Location Quotients (LQs) 
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Click on “Location Quotient 
Calculator” link to access calculator. 

Where can you find LQs? 
BLS has a tool on its website that calculates LQs for many geography and industry combinations.  

http://www.bls.gov/cew/cewlq.htm 

http://www.bls.gov/cew/cewlq.htm
http://www.bls.gov/cew/cewlq.htm


Location Quotients (LQs) 
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Choose a year,  base area and up to three 
analysis areas.  
 
Analysis areas must be in the larger base area.  
 
Scroll down to select base industry and select 
level of detail. 



Location Quotients (LQs) 
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Choose Base Industry. 

Select level of detail you want. 

Click on Get Results. 

LMI for Re-employment 



Location Quotients (LQs) 

73 

The higher the LQ, the 
more concentrated that 
industry is in relation to 
the larger base area. 
 
LQs above 1.00 indicate 
a higher concentration 
of employment when 
compared to the base 
area. Those below 1.00 
indicate a lesser 
concentration. 

LMI for Re-employment 

Scroll to the Location Quotient 
table.  (The results page also displays 
employment number data and  
percentage of employment data.) 



Non-traditional Sources:  
LEHD and LED 
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The Longitudinal Employer-
Household Dynamics (LEHD) is a 
U.S. Census Bureau program which 
combines federal and state 
administrative data on employers 
and employees with Census Bureau 
censuses and surveys.  

http://lehd.ces.census.gov/ 

The Local Employment Dynamics (LED) program uses LEHD data to provide detailed 
information regarding local labor markets.  

http://lehd.ces.census.gov/
http://lehd.ces.census.gov/


Local Employment Dynamics (LED) 
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http://lehd.ces.census.gov/applications/ 
 

This page will give you access to the LED applications. 
Let’s take a closer look at some of them.  

http://lehd.ces.census.gov/applications/
http://lehd.ces.census.gov/applications/


 
QWI Explorer will replace  
QWI Online and Industry  
Focus applications after 
the completion of Beta  
testing. 

LED: QWI Explorer 
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http://qwiexplorer.ces.census.gov/ 

http://qwiexplorer.ces.census.gov/
http://qwiexplorer.ces.census.gov/


LED: QWI Online and Industry Focus 
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http://lehd.ces.census.gov/applications/qwi_online/ 

http://lehd.ces.census.gov/applications/industry_focus.html 

http://lehd.ces.census.gov/applications/qwi_online/
http://lehd.ces.census.gov/applications/qwi_online/
http://lehd.ces.census.gov/applications/industry_focus.html
http://lehd.ces.census.gov/applications/industry_focus.html
http://lehd.ces.census.gov/applications/industry_focus.html


LEHD and LED Tools: OnTheMap 
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http://onthemap.ces.census.gov/ 

http://onthemap.ces.census.gov/


LEHD and LED Tools: 
OnTheMap for Emergency Management 

79 LMI for Re-employment 



LEHD and LED Tools:  
LED Extraction Tool 
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http://ledextract.ces.census.gov/ 

http://ledextract.ces.census.gov/
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Collaboration with South 
Dakota’s Labor Market 

Information Center 
(LMIC) is vital.  

We’re here to help! 

LMI for Re-employment 



Collaboration with LMIC 
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1. Part of an LMI shops’ job is to deliver data to WIB partners.  

2. They have the expertise to help you gather and interpret the 
information you need. 

3. They can provide guidance for gathering relevant data. 

4. They can help by developing surveys or generating special 
reports to fill in any missing data. 

5. Generally speaking, they do not charge for their services. 



Data & Funding 
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• Competitive grants are offered by the ETA and others. 

• Most  grant applications require data to support a funding 
request. 

• LMI shops are usually your best source 
for data; they can provide guidance as 
to what is relevant. 

• Chances of getting grant funding are 
enhanced when all partners are 
involved. 



Data & Funding Success Story 
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While working with their LMI shop, they discovered:  

• NY financial industry employed people who lived in 3 states – New York, New 
Jersey and Connecticut. 

• In the past, roughly 25% of the sector’s labor force had been laid off during a 
similar downturn. 

• Supported by solid LMI data and federal reserve experts who confirmed the 
models, they applied for a National Emergency Grant. 

They received a $22 million grant, largerly because they had done their homework 
and had partnered successfully as a tri-state region with their respective LMI shops.  

LMI for Re-employment 

Following problems in the housing market, New York 
realized the financial sector would suffer greatly: 



Data & Funding Success Story 
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Working with their LMI shop, they designed grants to distribute the funds 
according to solid data they had collected: 

• Up-skilling grants were designed to be used to provide more lengthy skilled 
training programs for people who needed to change occupations.  

• Career Pathway grants were designed for assessments, intervention, and 
certification of job seekers.  

• On-the-job training grants provided for wage subsidies of up to 50 percent.  

LMI for Re-employment 

Pennsylvania workforce teams created stimulus grants 
with federal recovery money: 



Review 
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Let’s review the 
key points from 
this module! 

LMI for Re-employment 



Review – Key Points 
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It is essential to develop a complete labor profile 
for your area. 

LMI has tremendous strategic value when 
developing re-employment strategies. 

You should now be able to articulate your LMI 
data needs. 

Gathering vital data BEFORE a layoff or disaster 
occurs is critical. 

You need to look beyond traditional LMI sources 
to get a complete labor profile. 



Review – Key Points 
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When dealing with large numbers of dislocated 
workers, it’s OK to use general traits. 

Tools such as LED or Location Quotients can 
shed new light on the workforce. 

LMI shops are true partners in the process. 

Funds from grants are more likely to come when 
WIBs collaborate with LMI shops. 

There is no such thing as too much Labor Market 
Information! 

 



Congratulations 
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Congratulations on adding to your LMI 
knowledge! Interested in learning more 
about LMI for businesses? Check out 
the last module in the series. 



Your workforce experts. 

Labor Market Information Center  
South Dakota Department of Labor and Regulation 
PO Box 4730 
Aberdeen, SD 57402-4730 
605.626.2314 | 1.800.592.1881 
www.sdjobs.org/lmic 
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